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This year’s conference highlights the progress that can be made by using a collaborative and shared ap-
proach to wrestle with some of the most pressing issues and future opportunities in the field of Work/Life.
CUWFA 2013 in Toronto will showcase the best and the brightest minds and research in work/life, offer-
ing new ideas for current and upcoming challenges.

The University of Toronto (UT) is situated in one of the world's most vibrant urban environments. Ranked
the most diverse city in North America, Toronto and the surrounding Greater Toronto Area are dynamic,
inviting areas with something for everyone.

You should attend the conference: Inside this issue:
. 2013 Conference Theme: “Building Bridges” 1-3
If you would like to explore new arenas such as
Paid Leave Could Pass in Obama’s 2™ Term 4-5
* Dual Careers AAU Calls for Action on Gun Violence 5-6
e Diversity Dad, It's Time: Hand Over Those Keys! 6-7
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If you would like to expand new connections such as
A History of Women’s Rights (Ladydrawers) 10-12
o Global Work/Life Strategies/Issues/Programs | rast-Food Logos “Imprint” Kids’ Brains 13
e Social Media and Work/Life Kudos 14
Travel Options to/from Toronto 14
e Technology
Calendar of Events 15
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Finally, you should attend if you want to:
e Network with others who share your passion
e Learn about current research in the field, especially as it impacts faculty
e Learn from others who have experience setting up successful programs

If you love to explore, plan a couple of extra days to see the fascinating sights in Toronto. For example,
the Bata Shoe Museum is an internationally-acclaimed architectural treasure, containing a stunning collec-
tion of more than 13,000 shoes and related artifacts that span 4,500 years of history and four impressive
galleries. (And who doesn’t love shoes!!!)

For more information on Toronto visit http://www.seetorontonow.com/ or www.torontoist.com, or
www.mytorontomeeting.com/home.aspx

Be sure to update your passport by visiting http://travel.state.gov/passport/passport 1738.html.

More information about reasonable air and train travel options may be found in the “Travel to/from Toron-
to” article on page 14. For registration and hotel information, visit www.cuwfa.org.

CUWEFA 2013 Conference Keynoters

Opening Keynote: Professor Linda Duxbury—*“Work/Life Conflict”

Linda Duxbury is a professor at the Sprott School of Business, Carleton Uni-
versity, Ontario, Canada. She received a Ph.D. in Management Sciences from
the University of Waterloo, Ontario.

Within the past decade she has completed major studies on balancing work
and family in the public, private, and not-for-profit sectors; HR and work/
family issues in the small business sector; management support; career devel-
opment in the public sector; and generational differences in work values.

Professor Duxbury also conducts research that evaluates the organizational
and individual impacts of e-mail, portable offices, cellular telephones, Black-
berrys, telework, flexible work arrangements, shift work, and change management as well as studies what
makes a "supportive" manager. She completed two national studies on work/life balance in which over
70,000 Canadian employees participated. She is currently working on the third national work/life balance
study.

Dr. Duxbury has published widely in both the academic and practitioner literatures in the area of work/
family conflict, change management, supportive work environments, stress, telework, the use and impact
of office technology, managing the new workforce and supportive management. She has also given over
350 plenary talks on these issues to public, private, and not-for-profit sector audiences.
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Within the business school at Carleton, Dr. Duxbury teaches Masters- and PhD-level courses on Managing
Change as well as the Masters’ course in Organizational Behavior.

Closing Keynote: Professor Lisa Wolf-Wendel

Lisa Wolf-Wendel is a Professor of Higher Education and Coordinator of the
Higher Education Master’s Degree Program in the Department of Educational
Leadership and Policy Studies at the University of Kansas.

Dr. Wolf-Wendel joined the faculty of the University of Kansas (KU) in 1995.
She serves as the President of the Association for the Study of Higher Education,
is a former president of the Faculty Senate at KU, and recently served as the In-
terim Associate Dean of the School of Education.

Professor Wolf-Wendel is the author of 6 books and numerous refereed journal
articles on topics related to equity issues in higher education. Her most recent
book, Academic Motherhood (Rutgers Press, 2012, with Kelly Ward) focuses on
how tenure track women faculty balance work and family responsibilities. Her

n‘E
research focuses on faculty issues including studies of the academic labor market, the needs of internation-
al faculty and faculty from historically underrepresented groups, and several recent research projects per-
taining to the policy response of academic institutions in the wake of demands for dual career couple ac-
commodations and work/family balance. She is an editor of the ASHE Higher Education Monograph Se-

ries, and she serves on the Editorial Board of many publications in higher education, including Research
in Higher Education, The Journal of College Student Development, and the Journal of Student Affairs Re-

I -

search and Practice.
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Why Paid Leave Could Pass in Obama’s Second Term:
Americans Want It

Sharon Lerner

It's widely known that the U.S. is way out of step with the rest of the world in not having paid maternity
leave. We are now one of only three nations—rich and poor—that don't guarantee job-protected time off
with some amount of income after the birth of a child.

It's less widely understood just how globally out of whack we are. To get a sense, consider the countries
we trail in terms of laws that support women's ability to physically recover from birth and bond with a
child: Afghanistan, which has a 26 percent literacy rate and 9 million people living on less than one dollar
a day, manages to provide new mothers with 12 weeks off with pay; Djibouti, an African nation plagued
by civil war and drought that is home to many nomadic herders, guarantees 14 weeks of paid maternity
leave; and the Democratic Republic of Congo, one of the poorest nations in the world—if not the very
poorest, nevertheless offers mothers 15 weeks off with full pay.

The International Mommy Tax

What's still unknown at this point is whether the U.S. is closer to joining the rest of the world in providing
this basic human decency now that Obama has won a second term. Advocates are gearing up to finally get
leave laws passed, and they have reason to be optimistic.

While Republican lawmakers—many of whom seem to reflexively oppose any legislation that appears to
take the side of human need over that of business—still control the House of Representatives, Obama won
the presidency handily, and Democrats are still in control of the Senate. Perhaps most important, voters
from both parties want paid family and medical leave.

Seventy-three percent of Republicans said they think it is important that the new Congress and the Presi-
dent consider laws that help secure working families, such as paid family leave and paid sick days, ac-
cording to an exit poll conducted by Celinda Lake and released by the National Partnership for Women
and Families. Support for these policies is, not surprisingly, even higher among Independents (87 percent)
and Democrats (96 percent), according to the poll.

No doubt this bi-partisan enthusiasm stems from the fact that most people realize that without paid time
off they could well be financially ruined by having an illness in the family or new baby to care for. Nearly
three-quarters of voters (72 percent) polled, including 78 percent of Independent and Republican-leaning
women, said they would likely face significant financial hardships in such a situation.

In this grim economic climate, where a baby can seem more like a jumble of bills than a bundle of joy, it's
easy to see why there is renewed enthusiasm about the possibility of getting paid leave through in the next
four years. Family and medical leave not only makes for happier workers who can fulfill their family re-
sponsibilities, it also allows those folks to stay in their jobs.

Toward that end, the National Partnership is now working with Rep. Rosa DeLauro (D-CT) to draft a paid
family and medical leave bill that is based on expanding the principles behind Social Security into a na-
tional system that provides paid time off to workers caring for a sick family member or new baby.
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Realists may take note of the fiscal cliff and other paralysis-inducing arguments now consuming Wash-
ington and point to the fact that, as yet, there's no obvious Republican sponsor for such a bill. But if there
won't necessarily be immediate movement on paid family and medical leave in D.C., there will undoubt-
edly be some in the states.

In January, the Washington state legislature will be considering a bill that would expand the parental leave
legislation that passed in 2007 but was never funded. The new law would cover illnesses as well as the
birth or adoption of a baby. And, because it also creates a funding mechanism, advocates are hopeful that
this time it will actually go into effect.

Meanwhile, in New York, a coalition of public health, labor, and women's groups is launching its own
campaign to get family and medical leave insurance passed. In part because New York already has a state-
wide disability insurance system in place (the kind that Washington lacked), optimism is running high.

"This is the right moment for a program that will help working families," says Sherry Leiwant, co-
president and co-founder of A Better Balance, one of the organizations spearheading New York's push.
"We are hopeful that the governor and state legislature will agree."

If they do, the state may soon join New Jersey and California in providing paid time off to workers who
have new babies or sick relatives - and hopefully leading the entire country out of the family-policy dark
ages.

From the Atlantic blog by Sharon Lerner, posted December 3, 2012. Sharon Lerner is the author of The
War On Moms: On Life in a Family-unfriendly Nation and a former CUWFA keynote speaker. Used with
the author’s permission.

AAU Calls on Obama to Address Gun Violence

The Association of American Universities has called on President Obama and
Congress to take "meaningful action" on gun control.

In a statement released in January 2013, the association reacted to the school
shooting in Newtown, Conn., on Dec. 14, 2012, in which armed gunman Adam
Lanza shot his mother, 26 children and staff at Sandy Hook Elementary School,
and then turned the gun on himself.

In the statement, the association asked Obama and Congress "to seek effective means of mitigating this
scourge of American life."

"The Newtown slaughter is the latest in a series of mass murders. ...our schools and campuses have unfor-
tunately become centers of national mourning, from Columbine to Virginia Tech, and now Newtown," the
statement reads. "We believe that strong, meaningful action needs to occur in three domains: gun control,
care of the mentally ill, and the culture of our contemporary media."

While acknowledging the complexity of the issue of trying to stem the wave of violence, the AAU state-
ment pointed out that “progress in all three of these domains is made difficult by the need to balance liber-
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ty and safety. We are particularly sensitive to this difficulty because our universities hold freedom of in-
quiry and learning as a core value.”

The statement continued: “As a nation we should not turn away from gun control, care of the mentally ill,
and the culture of our contemporary media because of the difficulties those subjects entail. We should
instead draw upon the best thinking to craft effective responses.”

“We implore the Congress to work with the Administration to apply honest and open scrutiny to identify-
ing and implementing meaningful, consequential actions now, while the nation is focused on Newtown’s

searing tragedy.”

The statement was drafted by the AAU Executive Committee, which includes the leaders of the Universi-
ty of Michigan, Duke University, the University of California at Berkley and at Los Angeles, Cornell Uni-
versity, Tulane University, the University of Pennsylvania, Johns Hopkins University, and others. The
association represents 60 American and 2 Canadian research universities.

Dad, It’s Time: Turn Over Those Car Keys!

The thought of losing a driver's license is very disturbing to most
older people. Americans rely upon their cars to get to work, go to
the doctor, go shopping, and visit their friends and relatives. The
elderly equate losing their driving privileges with being depend-
ent, feeling trapped, and losing choice, control, and spontaneity in
life.

A driver’s license represents independence and dignity to an older person; to relinquish it may cause isola-
tion and depression that may in turn lead to premature institutionalization.

However, we also know that because of physical or cognitive decline, many older drivers should simply no
longer be on the road as they may pose a danger to themselves and others. And we are constantly remind-
ed that elderly people (here defined as age 70 or older) will triple in the next 20 years.

Many older drivers take precautions and limit their driving to only areas that they know, drive only during
the daylight hours, and even take courses designed for seniors to improve their driving. Yet a recent Na-
tional Highway Traffic Safety Association study found that 82 percent of traffic fatalities involving older
adults happened during daylight hours and 75 percent involved a second vehicle. And the traffic fatality
rate is nine times higher for those 80 and over than those ages 25 to 69.

Only about half the states have adopted any age-related provisions for license renewals, like shorter renew-
al periods, in-person renewal requirements, or vision tests. British Columbia has provisions that make it
mandatory for people 80 years and above to submit medical reports stating that they are fit to drive. After
reviewing the report, the province can impose license restrictions such as how fast they can go and whether
they are able to drive at dusk or night-time.



O  weemn

CUWFA

College and University Work-Life-Family Association

www. cuwfa,org

Continued from page 6

Data published in The Gerontologist found that such policies have produced real benefits: restricted driv-
ers actually keep their licenses longer and the risk for causing crashes was 87 percent lower than that of
unrestricted drivers. The most significant reason for this lower risk was the restriction on night-time driv-
ing.

You may wonder about older friends and family members' performance on the road. You want to support
their continued mobility but on the other hand you worry about their driving abilities. Unfortunately we
don't all retain the ability to drive a car throughout our lifetime. Physical disabilities, mental illness, medi-
cations, loss of vision, or frailty can end anyone's driving career prematurely.

AgeQuest, a specialty firm addressing the training needs of professionals in the field of aging, older adults,
and family caregivers, suggests in its publication "Supporting the Mature Driver" that the decline of skills
necessary for safe driving sometimes may occur suddenly or subtly. Warning signs may include a pattern
of close calls, violations or collisions, increasing difficulty in noticing pedestrians, signs, objects, or other
vehicles; an observable decline in physical abilities; or a rapid onset of fatigue from driving.

AgeQuest recommends that older drivers need to be made aware that medications can significantly impair

their driving by making them drowsy or distracted. Physicians and pharmacists should be consulted before
starting new medications to see if the drug can affect the ability to drive. Since side effects are often worse
for the first few days of a new medication, people should avoid driving until they know exactly how a new
drug affects them. If any medication causes sleepiness or disorientation, someone else should do the driv-

ing.

Eyes change with age. They lose the ability to focus quickly. Peripheral vision narrows and the retina be-
comes less sensitive to light. Physical activity is needed to keep a person strong and flexible for those
quick reactions needed while driving. To be a safe driver, paying attention to road conditions and your own
body changes is essential. A person's chronological age is not an absolute predictor of driving ability, but
its impact should not be denied. Ultimately, however, what counts on the road is performance.

“But how do we get the keys away from Mom or Gramps when we know they pose a risk?” you may ask,
having heard them state the equivalent of “You’ll have to pry them from my cold, dead hands!”

As noted above, the subject has to be handled diplomatically. In most states, the Department of Motor Ve-
hicles has forms that anyone with concerns may file stating their reasons for believing the driver might be a
risk to himself and others. If the DMV believes he may be a risk after reviewing the form, generally they
will send for a report from the elderly person’s physician and/or an eye specialist.

Honesty is the best policy, and you should probably let Dad know that you have filed the report (after
pointing out that you are trying to keep him and others safe).

Find out about other services, such as a reduced cab or bus fare program for seniors in the community.
Sometimes it may be possible to hire a college student or a neighbor to drive Dad to doctor’s appointments
or the grocery store. If you anticipate that this will be a particularly volatile conversation, you might work
with your siblings to enlist their support or hire a geriatric social worker to help facilitate the discussion
with your parent.
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Men Are More Egalitarian, Women Are More
Realistic

Stew Friedman

For more than two decades, I have been interested in exploring attitudes
about two-career relationships. In 1992, as part of the Wharton Work/
Life Integration Project, my students surveyed over 450 Wharton students
at the time they graduated. Then, 20 years later, we asked the same ques-
tions of Wharton undergraduates in the Class of 2012.

/@

e Two-career relationships work best when one partner is more advanced than the other.

The students surveyed were asked, “To what extent do you agree with the
following statements?”’

e Two-career relationships work best when one partner is less involved in his/her career.

In 1992, men were much more likely to agree with both these statements than were women. In 2012,
preliminary analyses show that there is a convergence of attitudes about two-career relationships: Men
are less likely to agree with those statement than they were 20 years ago, but women are now more likely
to agree. Compared to graduates 20 years ago, young men graduating today are more egalitarian in their
views and women are less so—perhaps because they are more realistic.

Men and women today are more likely than the previous generation to share the same values about what it
takes to make dual-career relationships work. One implication of this finding is that there is greater soli-
darity among men and women and therefore more flexibility about the roles that both men and women
can legitimately take on in today’s society.

There is now a greater sense of shared responsibility for domestic life. Young men are realizing they
have to do more at home than their fathers did, and today’s young men want to do so.

The survey also asked men and women to indicate how strongly they agree with these statements:
e Itis easier for men to combine the demands of work and family.
e Pursuing a demanding career will make it difficult for me to be an attentive spouse or parent.

In 1992, we saw no difference between men and women in the way they answered those questions, but in
2012 we find that women are more likely than men to agree with those statements. Again, women today
have a less sanguine view of what’s possible. How can this be good news?

While it used to be that women had aspirations for hierarchical advancement that were lower than those
help by young men, today those aspirations are the same for both. But now women’s family ambitions
are lower than they were 20 years ago; that is, in 1992 79% of women graduation from Wharton said they
definitely planned to have children, while in 2012 only 42% made this claim.

There is now greater awareness of constraints, and expectations are being adjusted accordingly. Sounds
like a reduction in freedom, right? But perhaps, with a more clear-eyed vision of what is to come—and
with men and women holding more aligned views about the value of work and parenting—people will

8
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take more focused, concerted action to chip away at the established order and successfully pursue new op-
tions.

We are at the cusp of the emergence of new models. Young people will increasingly be active in careful-
ly, consciously, and deliberately crafting their roles. Yes, it remains incredibly difficult for women to
break through to the top strata, because it’s still primarily a man’s world at the most senior levels and be-
cause there are all kinds of additional burdens that women continue to carry. And yes, it still remains dif-
ficult, though increasingly possible, for men to opt for the non-traditional path of stay-at-home-dad.

We are seeing more expressed freedom, more realistic goals, and more unity among young men and wom-
en as they are creating new ways to pursue lives that fit with who they truly want to be. And that is a good
thing.

Stew Friedman is Director of the Wharton Work/Life Integration Project at the University of Pennsylva-
nia. This article is excerpted from the HBR Blog Network, October 4, 2012 with permission of the author.

Exercising Makes It Easier to Quit Smoking!

Once again, exercise has lived up to its reputation as the “miracle cure.” An
important new study says that exercising can make quitting smoking easier
and relapsing less likely.

A new study, which tracked the heath and habits of 424,000 people in Tai-
wan from 1996 to 2008, found that smokers who got just 15 minutes of exer-
cise a day were 55 percent more likely to quit than were inactive people.
And the exercisers were 43 percent less likely to backslide when they did
quit.

Smokers who were active 30 minutes per day increased their life expectancy
by 3.7 years, which is equivalent to ex-smokers who got low levels of exer-
cise. Ex-smokers were able to counteract the long-term ill effects of smoking
as well. They were able to increase their life expectancy by 5.6 years on av-
erage and reduced the risk of death by 43 percent.

According to Chi Pang Wen, one of the study’s authors, “Trying to quit is a painful process. Quitting cre-
ates a vacuum, and exercise will help distract the smokers from thinking every day about the need to
smoke.”

The biggest risks from smoking include heart attacks, strokes, and cancer.

Nancy Shute, “Exercising Even a Little Bit Makes It Easier For Smokers To Quit”, NPR Shots, posted
April 20, 2012.
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Kids’ Brains “Branded” with Fast-Food Logos y =.‘

"
l'. ~

Watching the Super Bowl ad fest was mostly for fun, I thought—and of course I
could easily persuade myself that [ wasn’t influenced in the slightest to buy any
of the products on offer. Why, then, did I develop a sudden craving for Doritos?

According to a recent study, children’s brains are being imprinted early—even
before they are able to read. There is little doubt that the association a child
makes with brands or logos is having an effect on their relationship with food.

The study analyzed children’s brains while being shown food logos. The children, ages 10 to 13, were

shown 120 logos, half of them for food-related items and half of them for non-food items. When shown
food logos, the children’s brain activity was significantly increased compared to when they were shown
non-food logos.

The researchers called this “worrisome” and noted that children can identify the McDonald’s golden arch-
es before they can recognize the letter M.

In children, the areas of the brain governing self-control are not yet formed. When the logos of these fast-
food brands are imprinted before self-control is developed, the results can lead to obesity and other related
diseases.

According to psychologist Amanda Bruce of the University of Missouri-Kansas City, “The increase in risk
-taking behavior in adolescence is attributed to uneven development in brain regions associated with cog-
nitive control and emotional drive. ...The brains of children are ‘imprinted’ with food logos. Without the
necessary inhibitory processes to aid in decision-making, youth are particularly susceptible to making poor
choices about what to eat.

Children, adolescents, and adults are often subjected to the influence of television, movies, music, and ad-
vertisements, all of which create a profound subconscious effect on the human mind. Increasingly fast-
food brands from American companies are going global, and many have become “status symbols” in less-
developed countries.

With an estimate 1 in 6 children being obese, this is concerning. Add to that the fact that many American
parents underestimate the risks of an overweight child, along with underestimating the effects of advertis-
ing and logos on children, and we have a recipe for ever-more-alarming rates of obesity.

Excerpted from “Imprinted: Kids’ Brains ‘Branded’ with Fast-Food Logos”, posted online by Elizabeth
Renter, Nation of Change, February 3, 2013.

13



O  weemn

CUWFA

College and University Work-Life-Family Association

www. cuwfa,org

Kudos!

Kudos to the institutions that earned the Association of Work/Life Professionals
(AWLP) 2013 Seal of Distinction:

Arizona State University f‘ \
Emory University \A(/
George Mason University ‘ }
George Washington University \‘/\’f/
University of Arizona /
University of California, Davis .- /
Yale University ’A

Travel Options to/from Toronto

Porter Airlines (www.porterairlines.com) is a great little Toronto-based airline that
flies to most major cities in the Northern and Northeastern US. Prices are competi-
tive but the best advantage is that the airport is in downtown Toronto so you save the
cost of a $60 taxi ride from the main, international airport (Pearson). Those flying
from Boston, Chicago, New York, or Washington, D.C., might want to check it out.

Here is some information on using the Buffalo Niagara International Airport:

http://buffaloairport.com/Canadian.asp

And some information on Ground Transport between Buffalo Niagara Airport and Toronto:

http://buffaloairport.com/GroundTransportation.asp?sec=5#Canadian

One of the least expensive ways is to travel by Megabus (megabus.com) - $23. It
leaves from the Buffalo Downtown Terminal and takes 2.5 hours. The Buffalo Bus
Terminal is downtown and there is local ground transport from the airport to the termi-
nal. The Toronto Coach Terminal is walking distance to the conference hotel (2
blocks).

If a group is travelling together, companies such as www.taxiniagara.com offer a van
that will drive directly from the Buffalo airport to Toronto.

If Detroit is easier, you can take a taxi (or drive and park) from the Detroit airport to the Windsor Via Rail sta-
tion. The train trip From Windsor to Toronto is about 4 hours and costs about $55-75

one way. The Via Rail Canada train station is in downtown Toronto, so here too you L
can save on your costs.

Taxis from Pearson International Airport (the main airport in Toronto) to downtown
cost about $60. Limousines offer set rates and are sometimes more convenient. They
are a similar price. You can also take ground transportation from the airport to down-
town hotels. The Toronto Airport Express (www.torontoairportexpress.com) stops
at hotels throughout the downtown including the Metropolitan Hotel/Bus Termi-

nal. This costs about $40 roundtrip.
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CUWFA

College and University Work-Life-Family Association

&

CALENDAR of EVENTS

February 27-March1  AWLP 2013 Work/Life Forum, Baltimore, MD
www.AWLP.org

April 9 Kanter Award webinar —Rethinking the Para
dox : Tradeoffs in work/family policy and pat
terns of gender inequity (registration required)
http://www.bc.edu/content/bc/centers/cwi/

Kanter.html
May 16-19 Work, Stress and Health 2013 (conference), Los Angeles
www.apa.org/wsh
June 5-7 19" Annual CUWFA conference, Toronto, ON www.cuwfa.org
June 7 Kanter Award Webinar—Reinforcing Separate Spheres: The effect of

overwork on men’s and women’s employment (registration required)
http://www.bc.edu/content/bc/centers/cwi/Kanter.html

Board of Directors

Julie Nuter, President
Robynn Pease, President Elect
Michele Vancour, Past President
Randy Daron, Vice President
Becky Christianson, Secretary
Wendy Nishikawa, Treasurer
Directors-at-Large
Amanda Chavez
Sara-Jane Finlay
Carol Hoffman
Marilyn Kraut
Ian Reynolds
Sue Sloop
Beth Sullivan
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http://www.AWLP.org�
http://www.bc.edu/content/bc/centers/cwf/Kanter.html�
http://www.bc.edu/content/bc/centers/cwf/Kanter.html�
http://www.bc.edu/content/bc/centers/cwf/Kanter.html�
http://www.bc.edu/content/bc/centers/cwf/Kanter.html�
http://www.apa.org/wsh�
http://www.cuwfa.org�

	Winter 2013

	Winter 2013

	Inside this issue:

	Winter 2013

	Winter 2013

	Continued from page 1

	Winter 2013

	Winter 2013

	Continued from page 2

	Winter 2013

	Winter 2013

	Winter 2013

	Winter 2013

	Continued from page 4

	Winter 2013

	Winter 2013

	Continued from page 5

	Winter 2013

	Winter 2013

	Continued from page 6

	Winter 2013

	Winter 2013

	Winter 2013

	Winter 2013

	Continued from page 8

	Winter 2013

	Winter 2013

	Winter 2013

	Winter 2013

	Continued from page 10

	Winter 2013

	Winter 2013

	Continued from page 11

	Winter 2013

	Winter 2013

	Winter 2013

	Winter 2013

	Winter 2013

	Winter 2013



<<

  /ASCII85EncodePages false

  /AllowTransparency false

  /AutoPositionEPSFiles true

  /AutoRotatePages /None

  /Binding /Left

  /CalGrayProfile (Dot Gain 20%)

  /CalRGBProfile (sRGB IEC61966-2.1)

  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)

  /sRGBProfile (sRGB IEC61966-2.1)

  /CannotEmbedFontPolicy /Error

  /CompatibilityLevel 1.4

  /CompressObjects /Tags

  /CompressPages true

  /ConvertImagesToIndexed true

  /PassThroughJPEGImages true

  /CreateJobTicket false

  /DefaultRenderingIntent /Default

  /DetectBlends true

  /DetectCurves 0.0000

  /ColorConversionStrategy /CMYK

  /DoThumbnails false

  /EmbedAllFonts true

  /EmbedOpenType false

  /ParseICCProfilesInComments true

  /EmbedJobOptions true

  /DSCReportingLevel 0

  /EmitDSCWarnings false

  /EndPage -1

  /ImageMemory 1048576

  /LockDistillerParams false

  /MaxSubsetPct 100

  /Optimize true

  /OPM 1

  /ParseDSCComments true

  /ParseDSCCommentsForDocInfo true

  /PreserveCopyPage true

  /PreserveDICMYKValues true

  /PreserveEPSInfo true

  /PreserveFlatness true

  /PreserveHalftoneInfo false

  /PreserveOPIComments true

  /PreserveOverprintSettings true

  /StartPage 1

  /SubsetFonts true

  /TransferFunctionInfo /Apply

  /UCRandBGInfo /Preserve

  /UsePrologue false

  /ColorSettingsFile ()

  /AlwaysEmbed [ true

  ]

  /NeverEmbed [ true

  ]

  /AntiAliasColorImages false

  /CropColorImages true

  /ColorImageMinResolution 300

  /ColorImageMinResolutionPolicy /OK

  /DownsampleColorImages true

  /ColorImageDownsampleType /Bicubic

  /ColorImageResolution 300

  /ColorImageDepth -1

  /ColorImageMinDownsampleDepth 1

  /ColorImageDownsampleThreshold 1.50000

  /EncodeColorImages true

  /ColorImageFilter /DCTEncode

  /AutoFilterColorImages true

  /ColorImageAutoFilterStrategy /JPEG

  /ColorACSImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /ColorImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /JPEG2000ColorACSImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /JPEG2000ColorImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /AntiAliasGrayImages false

  /CropGrayImages true

  /GrayImageMinResolution 300

  /GrayImageMinResolutionPolicy /OK

  /DownsampleGrayImages true

  /GrayImageDownsampleType /Bicubic

  /GrayImageResolution 300

  /GrayImageDepth -1

  /GrayImageMinDownsampleDepth 2

  /GrayImageDownsampleThreshold 1.50000

  /EncodeGrayImages true

  /GrayImageFilter /DCTEncode

  /AutoFilterGrayImages true

  /GrayImageAutoFilterStrategy /JPEG

  /GrayACSImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /GrayImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /JPEG2000GrayACSImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /JPEG2000GrayImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /AntiAliasMonoImages false

  /CropMonoImages true

  /MonoImageMinResolution 1200

  /MonoImageMinResolutionPolicy /OK

  /DownsampleMonoImages true

  /MonoImageDownsampleType /Bicubic

  /MonoImageResolution 1200

  /MonoImageDepth -1

  /MonoImageDownsampleThreshold 1.50000

  /EncodeMonoImages true

  /MonoImageFilter /CCITTFaxEncode

  /MonoImageDict <<

    /K -1

  >>

  /AllowPSXObjects false

  /CheckCompliance [

    /None

  ]

  /PDFX1aCheck false

  /PDFX3Check false

  /PDFXCompliantPDFOnly false

  /PDFXNoTrimBoxError true

  /PDFXTrimBoxToMediaBoxOffset [

    0.00000

    0.00000

    0.00000

    0.00000

  ]

  /PDFXSetBleedBoxToMediaBox true

  /PDFXBleedBoxToTrimBoxOffset [

    0.00000

    0.00000

    0.00000

    0.00000

  ]

  /PDFXOutputIntentProfile ()

  /PDFXOutputConditionIdentifier ()

  /PDFXOutputCondition ()

  /PDFXRegistryName ()

  /PDFXTrapped /False



  /CreateJDFFile false

  /Description <<



    /BGR <>

    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000410064006f006200650020005000440046002065876863900275284e8e9ad88d2891cf76845370524d53705237300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>

    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef69069752865bc9ad854c18cea76845370524d5370523786557406300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>

    /CZE <>

    /DAN <>

    /DEU <>

    /ESP <>

    /ETI <>

    /FRA <>

    /GRE <>



    /HRV (Za stvaranje Adobe PDF dokumenata najpogodnijih za visokokvalitetni ispis prije tiskanja koristite ove postavke.  Stvoreni PDF dokumenti mogu se otvoriti Acrobat i Adobe Reader 5.0 i kasnijim verzijama.)

    /HUN <>

    /ITA <>

    /JPN <FEFF9ad854c18cea306a30d730ea30d730ec30b951fa529b7528002000410064006f0062006500200050004400460020658766f8306e4f5c6210306b4f7f75283057307e305930023053306e8a2d5b9a30674f5c62103055308c305f0020005000440046002030d530a130a430eb306f3001004100630072006f0062006100740020304a30883073002000410064006f00620065002000520065006100640065007200200035002e003000204ee5964d3067958b304f30533068304c3067304d307e305930023053306e8a2d5b9a306b306f30d530a930f330c8306e57cb30818fbc307f304c5fc59808306730593002>

    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020ace0d488c9c80020c2dcd5d80020c778c1c4c5d00020ac00c7a50020c801d569d55c002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>

    /LTH <>

    /LVI <>

    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken die zijn geoptimaliseerd voor prepress-afdrukken van hoge kwaliteit. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)

    /NOR <>

    /POL <>

    /PTB <>

    /RUM <>

    /RUS <>

    /SKY <>

    /SLV <>

    /SUO <>

    /SVE <>

    /TUR <>

    /UKR <>

    /ENU (Use these settings to create Adobe PDF documents best suited for high-quality prepress printing.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)

  >>

  /Namespace [

    (Adobe)

    (Common)

    (1.0)

  ]

  /OtherNamespaces [

    <<

      /AsReaderSpreads false

      /CropImagesToFrames true

      /ErrorControl /WarnAndContinue

      /FlattenerIgnoreSpreadOverrides false

      /IncludeGuidesGrids false

      /IncludeNonPrinting false

      /IncludeSlug false

      /Namespace [

        (Adobe)

        (InDesign)

        (4.0)

      ]

      /OmitPlacedBitmaps false

      /OmitPlacedEPS false

      /OmitPlacedPDF false

      /SimulateOverprint /Legacy

    >>

    <<

      /AddBleedMarks false

      /AddColorBars false

      /AddCropMarks false

      /AddPageInfo false

      /AddRegMarks false

      /ConvertColors /ConvertToCMYK

      /DestinationProfileName ()

      /DestinationProfileSelector /DocumentCMYK

      /Downsample16BitImages true

      /FlattenerPreset <<

        /PresetSelector /MediumResolution

      >>

      /FormElements false

      /GenerateStructure false

      /IncludeBookmarks false

      /IncludeHyperlinks false

      /IncludeInteractive false

      /IncludeLayers false

      /IncludeProfiles false

      /MultimediaHandling /UseObjectSettings

      /Namespace [

        (Adobe)

        (CreativeSuite)

        (2.0)

      ]

      /PDFXOutputIntentProfileSelector /DocumentCMYK

      /PreserveEditing true

      /UntaggedCMYKHandling /LeaveUntagged

      /UntaggedRGBHandling /UseDocumentProfile

      /UseDocumentBleed false

    >>

  ]

>> setdistillerparams

<<

  /HWResolution [2400 2400]

  /PageSize [612.000 792.000]

>> setpagedevice



