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Join CUWFA!
There are a variety of membership 
options. Simply select the one 
that is right for you.

Membership is open to any 
eligible individual without regard 
to race, color, gender, sexual 
orientation, religion, disability, 
age, or ethnic origin. 

Any person employed in higher 
education who is involved in the field 

of work-life including:

    Policy
    Programs

    Child and Elder Care Services
    Teaching or Research

Other individuals affiliated with  
non-profit organizations who deliver 
services, direct programs or conduct 

research.

Members of non-profit organizations 
or professional associations who 

represent institutions of higher 
education.

Any person who has retired or having 
changed positions from any of the 

previous.

who may join?

Your work-life resource  
in higher education

Find out more
Visit us online at www.cuwfa.org

Contact
Gretchen Anderson
323.225.3525
anderson4cuwfa@gmail.com



mission statement
CUWFA supports goals of creating a healthy and productive 
environment throughout the lifespan and enhancing the  
work-life effectiveness of employees.

CUWFA Your work-life resource in higher education

Membership-only website

�Generous individualized support for the development of work and family-
friendly policies on your campus

Free webinars on time-critical topics in work-life

�Free subscription to CUWFA NewsBriefs, a quarterly newsletter about best 
practices and trends in the field of work-life

Discounted annual CUWFA conference fee

�Unlimited access to data and research studies to help you promote work-
life on your campus

Searchable membership directory

�Ongoing information exchange among work-life professionals in the US 
and abroad

membership benefits

key objectives
Offer professional support

    �Create formal mechanisms for 
collaboration and mentoring

    �Gather information on campus work-
family roles, positions, and supervisory 
structures

    �Provide a forum for the discussion of 
issues related to professional practice

    �Create informal opportunities for 
networking and professional exchange 

Gather information of emerging issues 
relevant to campus programs

    �Maintain a database of campus work-
family programs

    �Gather data on policies affecting work-
family integration among students, 
faculty, and staff

    �Disseminate information on relevant 
research trends, publications, and events

Contribute to the understanding and 
development of the work-family field

    �Initiate projects linking research to 
practice, such as benchmarking surveys 
and “best practice” profiles

    �Identify barriers and define the 
conditions that support change

    �Promote awareness of work-family 
issues in academia


